Selection Model Overview

The most influential factor in a student’s learning is their teacher. Proven by numerous studies, this assertion drives the district’s goal of putting an effective teacher in every classroom. Through the teacher selection model, all candidates are evaluated based on competencies predictive of teacher effectiveness listed below. These competencies were determined based on research and guidance from other large urban school districts. However, they are not required for every ACE district; the determination should be made by each individual



 Candidate Mindsets 


Commitment  


Initiative


Professionalism


Perseverance


Content Expertise/Pedagogy


Instructional Practices 


Data-Driven Instruction


Behavior Management


Acknowledges the positive contributions of students, families, colleagues, and the community


Proactively implements interventions to improve outcomes


Overcomes obstacles and works relentlessly to pursue goals


Tracks progress toward measurable goals 


Differentiates instruction based on student needs 


Sets high expectations and implements procedures to successfully manage student behavior


Creates rigorous and engaging lesson plans


Demonstrates mastery of content  



Respect


Candidate Achievement 


Leadership


Demonstrates past leadership roles on campus or in community


Academic Success


Achieves 2.75+ GPA or quantifies impressive past teaching accomplishments


Results-Oriented 


Relationship-Building


Connects to and builds relationships with people from diverse backgrounds


Adaptability


Seeks out and implements feedback


Equity


Believes in the academic potential of all students


Personal Responsibility


Demonstrates ownership of student achievement


Works collaboratively with colleagues


Demonstrates self-control under stress



