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2018-19 Accelerated Campus Excellence – ACE 3.0
Agreement Form

Please provide the following information:

__________________________________________________________________________________
ACE Campus Employee Name (Printed) 				                   Employee ID


The following commitments are required of all participants receiving the ACE incentive and annual stipend. All participants will need to meet the guideline criteria for the 2018-2019 school year. Please acknowledge your agreement by placing your initials beside each commitment. 

I, the undersigned, have read and agree to the criteria of eligibility as it applies to the supplemental payments associated with the ACE initiative. 

1. ______ I am a full time, active employee of the district who holds a valid certification in the discipline area of my assignment. 
2. ______ I understand and agree that my placement along with successful completion of 40 hours of designated August professional development and preparation at an ACE campus will be incentivized by the receipt of a $2000 summer signing incentive, which is the first of 3 possible payments under the ACE program, and will be paid on September 15, 2018.  I understand if I separate from the district or accept another assignment that is no longer eligible for the ACE incentive prior to 01-Nov-18, the signing incentive will be recovered in its entirety. 
3. ______ I understand and agree that my placement at an ACE campus will be incentivized by the receipt of an annual stipend.  The amount of the stipend will be determined by the effectiveness level received on my TEI score card, which will be received in September of 2018 or at such time when it is available. I understand that the remaining two payments will be divided into two equal parts, the first half in December of 2018 and the second half in May of 2019.  I understand that if I separate from the district or accept another assignment that is no longer eligible for the ACE stipend, more than 1 month prior to distribution, the payment/s will not be received. Situations involving extended approved leave of absence will be considered on a case by case basis. 
4. ______ I understand that incentivized leadership team members are required to serve an additional 8 hours outside of standard work time each week on approved activities related to professional development, leadership, curriculum, instruction and data.  I agree to commit to these events eight hours a week without additional compensation and agree to document them weekly.
5. ______ I understand and agree that the summer signing incentive and annual stipend amounts have been pre-determined based on the table and description contained in the Dallas ISD Supplemental Earnings handbook and is contingent on completing the 40 hours of August training.  I have received a copy of the table and descriptions at the time of signing this agreement. I also understand that if I do not meet the minimum requirements of the annual stipend that I will not receive payment. 
6. ______ I understand that if I am an assistant principal or principal of a Tier 1 campus that only the ACE stipend will apply. I will not be eligible for both.

__________________________________________________________________________________
Position Title                         							Grade Level 

__________________________________________________________________________________
Campus Name									Campus Org

	
__________________________________________________________________________________
ACE Employee Signature	                       	
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APPENDIX B
ACCELERATED CAMPUS EXCELLENCE SCHOOLS
ELEMENTARY SCHOOLS SECONDARY SCHOOLS
CAMPUS PROGRAM CAMPUS PROGRAM

Blanton ACE 1.0 Dade ACE1.0
Umphrey Lee ACE 1.0 Edison ACE1.0
Mills ACE 1.0 Zumwalt ACE1.0
Pease Moving to ACE 3.0

Carr ACE 2.0 Rusk ACE 2.0
Ervin ACE2.0

Titche ACE2.0

Cesar Chavez ACE3.0

Hotchkiss ACE3.0

MLK ACE3.0

Pease ACE3.0

Rhoads ACE3.0

Maple Lawn ACE 3.0

Dunbar ACE3.0
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are hired to the position based on their background in reading and working with students with reading difficulties and disabilities. The
supplemental earning amount is $5,000/year, paid over twelve months ($416.67/month from September through August). Eligible
Job Code: 6310 Teacher, Itinerant Dyslexia Services)

STRATEGIC CAMPUS SUPPLEMENTAL EARNINGS: 18.00 — 18.05

18.00 — Accelerated Campus Excellence (ACE)

Supplemental earning is designed to compensate Principals, Assistant Principals, Counselors, Campus Instructional Coaches, Media
Specialists, and Teachers accepting a new position or renewing a contract at an ACE campus who meet the criteria as defined in the
ACE Prep Proposal. Media Specialist are not included in the ACE 3.0 Leadership. The supplemental earning amount is $2,000 paid
on the employee’s September paycheck (employees hired after January 1%, will receive $1,000 on their first paycheck). Principals
and Assistant Principals receiving the ACE incentive and/or stipend are not eligible to receive the Tier 1 Schools stipend. The
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supplemental earning amount will only apply to ACE 2.0 and 3.0. See appendix B for a list of schools.
4 4 4 Redact
18.01 — Accelerated Campus Excellence (ACE)
Supplemental earning is designed to compensate Principals, Assistant Principals, Counselors, Campus Instructional Coaches, Media O Protect
Specialists, and Teachers who remain in key positions at an ACE campus following the criteria as defined in the ACE Prep Proposal.
Only ACE 2.0 Media Specialist are ble. The supplemental earning is $6,000 - $13,000 as outlined in the below table half paid in a L
December and half paid in May Principals and Assistant Principals receiving the ACE incentive and/or stipend are not eligible to mSgoptin zelEbE
receive the Tier 1 Schools stipend. See Appendix B for a list of schools.
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Position Signing Incentive ACE Stipend
Principal $2,000 $13,000 Organize Pages v
Assistant Principal $2,000 $11,500
4 Campus Instructional Coach $2,000 $8,000 > 4 Redact
Counselor $2,000 $8,000
Distinguished Teacher Leader $2,000 $10,000 O Protect
Proficient Teacher Leader $2,000 $8,000
Progressing/No Level Teacher Leader $2,000 $6,000 _ﬁ; Optimize PDF
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GENERAL SUPPLEMENTAL EARNINGS: 19.00

9.03

19.00 - Stipend
Supplemental earning is designed to compensate employees who have performed duties in association with a stipend which has been
pre-approved and is not defined in this handbook. It is not meant to circumvent the process of obtaining approval for the creation of
a new stipend. It should not be used as a way to compensate employees for a stipend that has previously been eliminated, to Start Free Trial
supplement a stipend that has been reduced, or to pay arbitrary amounts that have not been reviewed by the Compensation
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